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Abstract. Relevance of the research topic is that management education as a complex
social phenomenon of the present, is an integral part of the formation of managerial culture of
the head. Management education is interpreted from different sides, which suggests that
managerial education is an interdisciplinary matrix of many socio-humanities and behavioral
sciences. Problem statement - managerial education helps to form the personal qualities of
the manager, which in general contributes to the formation of the concept of personal
management. It is at the post-industrial stage that the formation and development of
managerial education, based on knowledge, intellect, and professionalism, takes place. The
analysis of recent researches and publications - for analysis, we highlight the publications
of V.Beh, Yu.Beh, V.Voronkova, O.Kivlyuk, V.Nikitenko, M.Maksmenyuk, R.Olexenko,
O.Punchchenko, 0O.Sosnin, which allow us to penetrate into the essence of management
culture as the basis of managerial education. The selection of unexplored parts of the general
problem - management culture as a complex social phenomenon remains rather insufficiently
analyzed, all transformations in our country depend on its level and high quality. Problem
statement - analysis of the methodological principles of managerial education in the context
of the philosophy of education. Methods - general science and methods of constructive
methodology applied to management sciences. In the economic, sociological, socio-
philosophical literature of recent years the concept of "learning society” has become
widespread. Main material presenting. At the core of the study - the conceptualization of
methodological principles that allow to penetrate into such a complex phenomenon as
managerial science, updated in the era of the information society, the development of
directions for improving teaching management science in the transition to a new technological
structure.The scientific novelty of the research is the application of constructive methodology,
which shows that management science is a science of praxeological orientation. It is proved
that the most important attributes of managerial culture, aimed at analysis of a complex self-
regulated system, are self-organization and reflexivity. They are those attributes that contribute
to the formation of an innovative management paradigm. It qualitatively accelerates the
process of development and transformation of society through the inclusion of intentional and
unpredictable consequences in it. All these factors accelerate the transformational processes in
modern Ukrainian society. Conclusions - the philosophy of education should be regarded as a
process, result and social phenomenon. The main task of managerial sciences is the
prognostic, which investigates the laws of objective reality, aimed at increasing the
information, production and organizational potential. The use of this potential contributes to
the formation of the concept of personal management of the manager, which is necessary to
solve the problems of modern society and increase the dynamic development of the state and
society.
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The problem presentation in
general terms and its connection
with  important scientific  or
practical tasks

Relevance of the research topic is
that management education as a
complex social phenomenon of the
present, is an integral part of the
formation of managerial culture of the
head. Management education is
interpreted from different sides, which
suggests that managerial education is
an interdisciplinary matrix of many
socio-humanities and  behavioral
sciences.

Problem statement - managerial
education helps to form the personal
qualities of the manager, which in
general contributes to the formation of
the concept of personal management.
It is at the post-industrial stage that
the formation and development of
managerial education, based on
knowledge, intellect, and
professionalism, takes place.

The research is based on the
conceptualization of methodological
principles that allow penetrating such
a complex phenomenon as a
management culture that is updated in
the era of the information society, the
development of directions for
improving the teaching of managerial
sciences in the context of the
transition to a new technological
structure [1].

Management culture as a sphere of
culture (all that is created by man) is
characterized by the following
features: 1) in contrast to the
technology is ideal; 2) its purpose is
the process of mastering the world
through the development of true
knowledge and the way of cultural
creativity; 3) construction of various

fragments of educational, cultural and
scientific activities [2].

An analysis of recent research
and publications, which initiated
the solution of the problem

The analysis of recent researches
and publications - for analysis, we
highlight the publications of V. Beh,
Yu.Beh, V.Voronkova, O.Kivlyuk,
V.Nikitenko, M.Maksmenyuk,
R.Olexenko, O.Punchchenko,
0.Sosnin, which allow us to penetrate
into the essence of management
culture as the basis of managerial
education.

The selection of unexplored parts
of the general problem - management

culture as a complex social
phenomenon remains rather
insufficiently analyzed, all

transformations in our country depend
on its level and high quality.

Problem statement - analysis of
the methodological principles of
managerial education in the context of
the philosophy of education.

Methods - general science and
methods of constructive methodology
applied to management sciences. In
the economic, sociological, socio-
philosophical literature of recent years
the concept of "learning society” has
become widespread.

Identification of  previously
unsettled parts of the general
problem to which the article is
devoted. Problem situation.

Thanking the skillful management
of complex hierarchical systems,
threats and "global challenges” that go
from the environment can be
overcome self-reflexively, as they are
able to recycle information critically.

Management  culture,  which
manifests itself in the form of
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complex hierarchical systems and
operates in conditions of uncertainty,
information stochasticity, and
"balancing on the verge of chaos" is
due to  self-organization and
contributes to the cultural core of the
system and management cycle.

As a result of these mechanisms, a
system that manages its own
surrounding world, ultimately owns
and promotes its efficiency. It is this
managerial culture of information
society to be formed in the system of
higher education of the XXI century
[2].

The purpose of the research is
the  conceptualization  of  the

management  education of the
information society.
This goal is realized in the

following tasks:

- to reveal the essence of the
managerial education, aimed at
increasing the place and role of leader
in modern societies;

- to determine the role of
managerial education as a factor in the
formation of managerial culture and
identify its components;

- to find out the conceptual-
categorical apparatus necessary for
the conceptualization of managerial
education as a complex social
phenomenon and the dynamic process
of informational society;

- to analyze the synergetic-
reflexive model of governance
necessary to solve the problems of
stochasticity, uncertainty and
"balancing on the verge of chaos".

Discussion of the problem

The concept of the managerial
culture of the information society is
due to the socio-cultural and socio-
economic dynamics of society in the

face of fundamentally new challenges
of a global nature. This is also due to
the growing vulnerability of the
"society of risk", whose nature is
extremely complex, as the bulk of the
population lives in a "society of
ignorance” [3].

Social vulnerability cannot be
clearly limited in space and time,
hence - the cultivation of new
knowledge about a complex society,
taking into account the social
framework of wvulnerability, which
begins to complicate and requires new
knowledge about management
education and culture, requires new
managerial thinking and theorizing.

The main reason for the analysis
of the new problems of the
complexity of the information society
and the age of globalization is that
managers should not be guided by
positivist thinking, which reduces the
role  of wvalue, communicative,
humane, interdialogue relations,
which is the basis of a new managerial
culture, as well as a new approach to
information society as a society of
great complexity, the analysis of the
nature of which requires new
methodological ~ techniques  and
approaches [4].

The solution to the crisis is
impossible  without  solving the
problems of a complex society, which
iIs based on informational nature,
moving on a new trajectory of
development, focused on the
production of humane social practices
and technologies.

The solution to these problems is
possible through the networking of
representatives of social, natural and
humanitarian sciences, redefinition of
knowledge about man and for a
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person, aimed at modernization
(transformation) of modern society.

The most important attributes of
the end-secret of management culture,
aimed at analyzing a complex self-
regulating  system, are  self-
organization and reflexivity.

This qualitatively accelerates the
process of  development and
transformation of society by including
it intentional and unpredictable
consequences, all that accelerates the
vulnerability of individuals in the
complex society. However, the
complexity of vulnerability does not
mean that these processes cannot be
influenced and managed by them. To
do this, in a reflexive structure
operating in an information society, a
reflexive individual with a high
management culture must act [5].

Socium has always evolved, but
today we are dealing with a complex
society and its rapid formation, which
iIs based on "society in action",
experiencing its associated social
cultural trauma there as a result of
destructive interactions [6].

Life activity in a complex society
demanded a new social order of a new
quality. Order and chaos is a certain
state of balance in which the
components have not disappeared
completely in anarchy, but represent
such a balance, representing a new
view of the nature of social order, and
the factors that make it. Still
T.Parsons said that the theory of the
functioning of social systems is a
standard, the hierarchy of values and
norms which penetrates into all levels
of  society, which involved
mechanisms that in the case of certain
deviations restore the social balance

[7].

Now the situation is changing:
with the complexity of society, efforts
to restore social order are always
generating  further  unpredictable
consequences that push the society
away from its orderly state (Urri). The
social order in one country always
depends on the complex ties with the
ensuing  transnational relations.
Relationships between variables can
be nonlinear, so one reason can lead
to different consequences in different
circumstances [8].

To minimize turbulence injuries is
possible due to the managerial culture
(managerial influence), due to the
correspondence between the
organization and the reflection and
self-organization. In a complex
society, the order is ensured by
relatively small efforts of professional
actors and at the expense of the
general humanization of human
relations, an increase in the creative
and intellectual human capital.

The social dimension of the new
complexity of the information society
and the age of globalization are new
rates of social change. We distinguish
three factors of speed regarding the
impact on the quality of society:

1) we have come to the limit of the
actual human capabilities of the
reflection of fast-moving events in
order to make adequate decisions with
humane goals and means;

2) in one society live people who
exist in different temposlites (the
effect of dyshronosus);

3) the influence of speed factors
on social life, including technological
changes related to the Internet,
telecommunications, information and
communication technologies [9].
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The basis of the study of the
managerial culture of the information
society is the conceptualization of
methodological foundations that allow
to penetrate into such a complex
phenomenon as managerial sciences,
updated in the era of the information
society, the development of directions
for improving the teaching of
management science in the transition
to a new technological structure.

The scientific novelty of the
research is the application of
constructive  methodology, which
shows that management science is a
science of praxeological orientation. It
is proved that the most important
attributes of managerial culture, aimed
at analysis of a complex self-regulated
system, are self-organization and
reflexivity.

It is these attributes that contribute
to the formation of an innovative
management paradigm. It
qualitatively accelerates the process of
development and transformation of
society through the inclusion of

intentional and unpredictable
consequences in it.
All this accelerates the

transformational processes in modern
Ukrainian society [9].

The scientific novelty of the
research is the application of
constructive  methodology, which
shows that management science is a
science of praxeological orientation.

Conclusion - managerial
education should be regarded as a
process, result and social
phenomenon. The main task of
managerial sciences is the prognostic,
which investigates the patterns of
objective reality, aimed at increasing
the information, production,

organizational potential, necessary for
solving the problems of modern
society and increasing the dynamic
development of the state and society
[10].

Conclusions - the concept of
managerial culture of the information
society should be regarded as a
process, result and social
phenomenon. The main task of
managerial sciences is the prognostic,
which investigates the laws of
objective reality, aimed at increasing
the information, production,
organizational potential.

The use of this potential
contributes to the formation of the
concept of personal management of
the manager, which is necessary to
solve the problems of modern society
and increase the dynamic
development of the state and society.

The concept of the management
culture of the information society is a
sphere of culture (all that is created by
man), which is characterized by the
following features:

1) in contrast to the technique is
ideal;

2) its purpose is the process of
mastering the world through the
development of true knowledge and
the way of cultural creativity;

3) construction of  various
fragments of educational, cultural and
scientific activities, so it is important
to know the forecasts of cultural
policies for the future.

In addition, the concept of
managerial culture of the information
society is one of the key tasks of the
state to ensure the effective
functioning of both the sphere of
production of material goods and
services.

Concept of management education of informational society
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One of the promising areas for
Ukraine's  development is the
philosophy of education, which trains
highly qualified specialists to work in
a creative economy.

The main dimension of the
managerial education's creativity is to
identify its impact on
entrepreneurship, generate and
stimulate innovation, increase
productivity and economic growth.

the basis of smart, sustainable and
comprehensive growth, global
competitiveness, the creative industry,
global technological revolution, the
formation of future trends in
technologies that are  rapidly
developing, reforming institutions for
the transformation of our world in the
context of building a sustainable
development strategy for Ukrainian of
society.

The concept of the management
culture of the information society is
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KOHIEMIISI YIPABJITHCHKOI OCBITH ITH®OPMAIIIITHOTO
CYCHLJILCTBA

AHoTAalisl. AKTyalbHICTh TEMH JIOCIIDKCHHS B TOMY, IO YIpaBJiHCHKA
OCBITa SIK CKJIQJHUM COIliabHUN (PEHOMEH CYYacHOCTI, € CKJIQJOBOIO YaCTHHOIO
dbopMyBaHHS YNpaBIIHCHKOI KYyJIbTypU KepiBHHMKA. YTIpaBIiHCbKa OCBITa
TPAKTY€ThCS 3 PI3HUX CTOPiH, IO CBIIYUTH, IIO YIpaBIIHCbKA OCBITa €
MDKAMCHUIUIIHAPHOIO ~ MaTpulelo  0ararb0oX  COIIOTYMaHITapHHX  Ta
noBeAIHKOBUX Hayk. [locTaHoBka mpoOsiemMu - ynpaBiIiHChKa OCBITa JOTIOMArae
(GbOpMyBaHHIO TEPCOHAIILHUX SKOCTEM KEpiBHMKA, 10 B MUJIOMY CHpHUSE
GbopMyBaHHIO  KOHIIEMIII  MEPCOHAIBHOTO  MeHemkMeHty. Came  Ha
NOCTIHAYCTplaNbHINA  cTamii  BiJOYBAa€TbCSI  CTAHOBIEHHA 1  PO3BUTOK
YIPaBIIHCHKOI OCBITH, 110 0a3y€ThCs HAa 3HAHHSX, IHTENEKT1, podecioHani3mi.
AHal3 OCTaHHIX JOCHIKEHb 1 MyOJikamiid — JJIs aHallizy MU BHALUISEMO
nyomikamii  B.bexa, [0.bex, B.Boponkoroi, O.Kusmok, B.HikiTeHnko,
M.Makcumentok, P.Onekcenka, O.Ilynuenka, O.CocHiHa, 110 JO3BOJIAIOTH HAM
MPOHUKHYTH B CYTHICTh YMPABIIHCHKOT KYJBTYPH SIK OCHOBH YIPaBIIHCHKOI
OCBITU. BuaiieHHsT HEAOCHIPKEHMX YacTHUH 3arajbHOi mOpolieMu —
VIOpaBIHChKA KYJIbTypa SK CKJIAIHE COIIaIbHE SBUINE 3QJIAIIAETHCS JTOCHTH
Maji0 TPOAHAII30BaHOI, BIJ 1i PIBHI Ta BHUCOKOI SIKOCTI 3ajexaTh BCi
nepeTBOPEHHs B Hallliid kpaiHi. [locTaHOBKA 3aBIaHHS — aHAJI3 METOJOJIOTTYHUX
3acajl yMNpPaBIIHCHKOI OCBITH B KOHTEKCTI (inocodii ocitu. Metomu —
3arajJbHOHAYKOBI Ta METOAM KOHCTPYKTHUBHOT METOOJIOTI], 1110 3aCTOCOBYIOTHCS
0 YNOPaBIIHCBKUX HayK. B eKOHOMIYHIM, COIIOJOTIYHIM, CoImiaabHO-
bimocodepkiii  iTEpaTypl  OCTAHHIX POKIB OTpUMajia  PO3MOBCIOIKECHHS
KOHIIETIIIISI «CYCHJIbCTBA, [0 HABYAETHCS». BUKIam ocHOBHOro Marepiany. B
OCHOBI JIOCTIDKCHHS — KOHIIENTYyali3allis METOMOJIOTIYHUX 3acad, IIo
JT03BOJISIIOTH MPOHUKHYTH y TaKe CKJIAQJHE SIBUIIE, SK YINPABIIHCHKI HAYKH, IO
OHOBJIIOIOTBCSA B €MOXYy 1H(GOPMAIIITHOrO CyCHIJIbCTBA, pPO3pOOKa HaIpsMIB
YIOCKOHAJICHHS BUKJIAJaHHS YIPABTIHCHBKAX HAayK B yMOBaX TEPEXOay [0
HOBOTO TEXHOJIOTIYHOTO VyKJanay. HaykoBa HOBHM3HA JOCHIKCHHS — B
3aCTOCYBaHHI KOHCTPYKTHMBHOI METOJAOJIOTIi, fKa CBIJYUTH MpPO Te€, LI
VIOPABIIHCHKI HAYKU — 1I€ HAYKW IPAKCEOJIOTIYHOI chpsiMoBaHoCTi. JloBeneHo,
110 HalBaXXJIMBIII aTpUOYTH YHPABIIHCHKOT KyJIbTYPH, HAPABICHOI HA aHAJI3
CKJIAAHOI  CaMOperyjahbOBaHOI  CHCTeMH, - 1€ caMoopraHizamis Ta
pedbnekcuBHicTh. Came 111 aTpuOyTH CHOPUSIOTH (POPMYBAHHIO 1HHOBAIIHOL
YOPaBIMHCHKOT TapamurMu. lle SKICHO TPHUCKOPIOE TMPOIEC PO3BUTKY 1
TpaHchopMmarlii coriymy 3a paxyHOK BKIIFOUCHHSI B HbOTO 1HTEHI[IOHAIBHUX, TaK
1 HemepeaoauyBaHuX HACHIIKIB. Bee 11e mpuckoproe TpancopMaliiifHi mpoiecu
B Cy4yaCHOMY YKPaiHCBKOMY CYCIUIbCTBI. BUCHOBKH - (histocodito OCBITH Crif
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po3rasAaTH SIK TMpOLEC, pe3yibTaT 1 couiaiabHe sBumie. ['omoBHa 3amaua
yIPaBIiHCHKUX HAyK — TMPOTHOCTUYHA, sKa JOCHIIXY€E 3aKOHOMIPHOCTI
00’€KTUBHOI  pealbHOCTi, HampaBlIeHOI Ha Te, 00  HAPOIIyBaTH
iHpopMariitnuii, BUPOOHMYMI, OpraHi3allifHUN TMoTeHan. BuxopucTaHHs
JaHOTO TMOTEHIay crhpuse (HOPMYBaHHIO KOHIICMINI TEPCOHAIBLHOTO
MEHEDKMEHTY KEpiBHMKA, SKUH HEOOXIMHMM Mg BHpIIICHHS MpobiieM
Cy4acCHOTO CYCIUJIbCTBA Ta TMiABHINCHHS JWHAMIYHOTO PO3BUTKY ACpXKaBH 1
CYyCITUTbCTBA.
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KOHUEIIIUSA YIIPABJEHUYUECKOI'O OBPA30BAHUS
NHO®OPMAIIMOHHOI'O OBLIECTBA

AHHOTAaUMsA. AKTyaIbHOCTH TEMbl HCCIEHOBaHUS B  TOM, 4TO
yIpaBlieHuYeckoe 00Opa3oBaHHME KaK CJOXHBIM  COIMalIbHBIN  (DeHOMEH
COBPEMEHHOCTH, €CTh CJIO)KHOM YacThlo (HOPMUPOBAHUS YNPABICHYECKON
KYJbTYpbl PYKOBOJAMTEINS. YIIpaBJIECHYECKOE OOpa3oBaHUE OMpeAeiseTcs C
pa3HbIX CTOPOH, YTO CBHJECTEIBCTBYET O TOM, YTO YIPABICHUYECKOE
oOpa3oBaHue eCThb MEXKAUCUUIUIMHAPHOU MaTpHULIEN MHOTHUX
COIIMOTYMAHUTApPHBIX M ToBeAecHYeCKHX Hayk. IloctaHoBka mpoodJjeMbl —
yIpaBlieHuUeckoe oOpa3oBaHHE MoMoraeT (OpMHPOBAHUIO TMEPCOHAIBHBIX
Ka4eCTB PYKOBOJUTEIISA, YTO B ICJIOM COJCHCTBYET (POMHUPOBAHUIO KOHIICIIIIUH
MEPCOHAILHOTO MEHE/KeHTa. VIMEHHO Ha TOCTUHAYCTPUAIBHOW CTaauu
MTOMCXOJIUT CTAHOBJICHHE M Pa3BUTHE YIIPaBJICHUECKOTO 0Opa30BaHMS, KOTOPOE
0a3upyeTcs Ha 3HAHUSIX, UHTEJUIEKTE, MpodeccuoHain3Me. AHAJIN3 NMOCIeTHUX
HCCCJIeIOBHUMIA U NMYyOJIMKAIMI — JJI1 aHaJdu3a Mbl BbIJETsAEM MyOJUKAIUU
B.bexa, 10.bex, B.Boponkosoi, O.Kusmok, B.Hukutenko, M.MakCUMEHIOK,
P.Onekcenko, O.Ilynuenko, O.CocHrHA, KOTOPBIE MO3BOJSIOT HAM TPOHUKHYTH
B CYIIHOCTh YIPaBJICHUECKON KyJIbTypbl KaK OCHOBBI YyIPaBJIECHYECKOTO
oOpa3oBaHus. BblaeseHue Heucciaed0BAHHBIX 4YacTed 001ueil mpoodJemMbl —
yopaBlieHUECKass KyJIbTypa KaK CJOXKHOE COLMAJIbHOE SIBJIEHUE OCTAaeTCs
JIOCTATOYHO MaJI0 MPOAHAIIU3UPOBAHHOM, OT €€ YPOBHS M BBICOKOIO KayecTBa
3aBUCST BCE MpeBpallleHus: B Hamieil ctpaHe. IlocTaHOBKAa 3aJaHUsA — aHAIN3
METOJOJIOTUYECKUX OCHOB YNPAaBEHUYECKOTr0 OOpa3oBaHUS B KOHTEKCTE
¢unocopun ob6pazoBanus. Meronpl — oOOIIeHAyYHbIE M KOHCTPYKTHBHOM
METOJI0JIOTUU, KOTOpBbIE MPUMEHSIIOTCS K aHajlu3y YIPaBICHUYECKMX HayK. B
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HYKOHOMHUYECKOM, COIMOJOTUYECKOHN, COMUANTbHO-(PIIOCOPCKON muTeparype
MOCJIETHUX JIET MOJIy4YHJia PacipoCTpaHEHHE KOHIIEMIUS «00IlecTBa, KOTOPOE
oOyuaercsi». U3no:xxeHne 0CHOBHOro martepuaina. B ocHoBe uccienpoBaHus -
KOHLIENTYAJIN3alnsl METOAOJOTHYECKUX OCHOBAHMI, KOTOpPBIE IO3BOJISIOT
MIPOHUKHYTh B TAKOE CJIIOKHOE ABJICHUE, KaK YIPABJICHUYECKUE HAYKH, KOTOPBIC
OOHOBJISIIOTCS B AMIOXY MH(OPMAIMOHHOTO O0IIeCTBa, pa3paboTka HapaBlIeHUN
YCOBEPUICHCTBOBAHUS U3JI0KCHUS YIIPABEHUECKUX HAYK B YCIIOBHUSX NEPEXOIA K
HOBOMY TEXHOJIOTHUYeCKOoMYy Yykianay. HayuyHas HOBM3HA — B IPUMEHECHHUU
KOHCTPYKTBUHOM METOJOJIOTMH, KOTOpass CBHIETEIBCTBYET O TOM, YTO
YOPaBJICHYECKUE HAyKH - 3TO HAyKH IPAKCEOJOTMYECKOW HANPABICHHOCTH.
JlokazaHo, 4YTO camble Ba)KHbIE AaTpUOYTHl YIPABIECHYECKON KYJIBTYpHI,
HaIlpaBJICHHOW Ha aHAJN3 CJIOKHOW CaMOPETYJIMPOBAHHOM CHCTEMBI, - 3TO
camoopranuzanusi u pedraekcuBHOCTb. VIMEHHO 3TH aTpuOyTHI COACHCTBYIOT
GbOpMHpPOBAHHWIO  HWHHOBAIIMOHHOM  YIpaBJICHYECKOW  MapAUTrMbl.  ITO
KayeCTBEHHO YCKOpSET MPOILECC Pa3BUTUS U TpaHC(OpMallMU COLMyMa 3a CUeT
BKJIIOUYEHHSI B HETO MHTCHIMOHAIBHBIX, TAK U HEMPEABUICHHBIX MOCIEICTBHI.
Bce 310 yckopsieT TpaHC(OpMAIIMOHHBIE TIOLIECCHI B COBPEMEHHOM YKPAaUHCKOM
obmectse. BeiBonbl — uitocoduro 00pazoBaHusl CleAyeT paccMaTpUBaTh Kak
MPOIIECC, PE3YNIbTAT U COLMAIIbHOE sBJIcHUE. ['J1aBHas 3a7avya yNpaBEeHYECKUX
HayK — IPOTHOCTHYECKAs, KOTOpas MCCIEAyeT 3aKOHOMEPHOCTH OOBEKTHUBHOM
peanbHOCTH, HAMPABJIEHHONW Ha TO, YTOOBI YBEJIMYMBATH MH(POPMALOHHBIN,
MPOU3BOJACTBEHHBI, OPraHU3AlMOHHBIM TOTEHIMal. Vcronp30BaHue AaHHOTO
NOTEHIMAIA  COAEUCTBYET (OPMHPOBAHUIO KOHIENIMH  [EPCOHAIBHOIO
MEHEKMEHTa PYKOBOAMTEIA, KOTOPBIM HEOOXOAMM [JIsl peuieHus mpoodsiem
COBPEMEHHOI'0 COLIMYMAa W MOBBIIIEHUS TUHAMUYECKOIO Pa3BUTHS TOCYyAapCTBa
1 00LIECTBA.

KiroueBble  cjoBa:  ympaBieHueckoe — obOpaszoBanue,  (uitocodus
oOpa3oBaHUs, TIEPCOHATBHBIM MEHEIKMEHT, VyIpaBJICHUECKas KyJIbTypa,
WHHOBAIIMOHHAS yNpaBlIeHYECKasl Mapagurma, “HPopMalmoHHOE 00IIECTBO
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